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Havacilik deyince aklimiza ¢ogu zaman motor sesleri, yiksek
irtifa, yuksek hizlarla ilerleyen hava araglari gelir. Oysa WOAW
- Women of Aviation Worldwide Week (Dlinya Kadin Havacilar
Haftasi), her yil bize hatirlatiyor ki; Havaciligin gelecegi bazen
bir sinifta, bir ekranda, bir fotograf karesinde ya da bir cesaret
aninda sessiz baslar.

2025 yilinda Turkiye, WOAW haftasinda etkinlik diizenleyen
bir Ulkeden 6te; dliinya ¢capinda 6rnek gdsterilen bir aktor
olma 6zelligini daha da gli¢clendirerek surdurdu. Fly It
Forward Awards kapsaminda verilen 15 kiiresel 6dulin 5’inin
farkl illerdeki etkinlikler nedeni ile Turkiye’ye gelmesi, tekil
basarilarin degil, Can EREL’in 2013 yilinda 6grendigi ve takip
eden yillarda Turkiye'yi tanistirarak Ulke genelinde etkinlik
rehberligi sundugu bir ekosistem dinamiginin olgunlastiginin
gostergesiydi diye disinuyorum.

WOAW 2025 yil Turkiye durumunu inceleyerek agilan bu
WOAW dosyasinda yer alan kurumlar ve bireyler, havaciligi
“ulasilamaz” olmaktan ¢ikarip dokunulabilir, anlasilabilir ve
kapsayici hale getiren isimlerdi. Bir bakalim bu bes 6duli kimler
nasil almislar:

TEI, kadin dostu kurumsal yapinin bir tercih degil, bir ydnetim
modeli oldugunu goésterdi, WOAW o&dullerine yenisini
ekleyerek.

Bahgesehir Koleji Lara Kampusi, WOAW etkinliklerine adanmis
Ceyda ATMIS BATAR ve amaca inanmis bir okul ydneticisi
olarak Merve SIMITCIOGLU isbirliginde 6gretim programi ve
ucus olmadan da havacilik anlatilabilecegini; Ustelik bunu ¢ok
sayida kisiyi ayni hayalin parcasi yaparak mimkun kildi.

Can Erel, ulusal hava ve uzay ekosistemlerindeki hemen her
yonu ve her katmaninda 48 yildir siiren faaliyetlerinin yanisira,
iki biyolojik cinsiyete de “Esit Hak” ve “Esit Firsat” taninarak
toplumsal cinsiyet dengesi saglanabilecek sekilde “Gelecek
Kusagdin Yetistiriimesi” ¢abalarinin titiz isbirlikleri, dijital
olanaklarin etkisi ile havacilik i¢in nasil gi¢li bir anlati ve ikna
alani olabilecegini kanitladi.

Ozde Senol, amaca inana okul yénetimi destegdi ve égrencileri
ile isbirliginde 2024 yilinda aldigi Best Artwork (En iyi Sanat
Eseri) 6dllini bu sene daha ileri tasiyarak video dalinda édul
aldi.

Ama bu sayimizdaki WOAW dosyamiz, “kim(ler) oédul
aldi?” sorusundan ¢ok, “bu basarilar neden mimkin oldu?”
sorusunun pesine dusuyor.

Cunku esas deginilmesi gerekenin, édullerin kendisi degil;
onlari mimkun kilan bakis agisi olduguna inaniyoruz, bdylece
tekil 6dulleri ileride anmaktan ¢ok Turk Havaciligi'nin ylkselisini
ivmelendirecek yapinin olusmasina katkida bulunmasi énemli.

Bu bakis acgisini yakalamak igin Turkiye'yi WOAW ile tanistiran
ve ilk yildan itibaren Ulke genelinde WOAW etkinliklerine
gonulli mentorluk (rehberlik) sunan Sn Can EREL ile bir
roportaj yaptik.
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When we think of aviation, what often comes to mind are the
sounds of engines, high altitudes, and aircraft traveling at high
speeds. However, WOAW - Women of Aviation Worldwide Week
reminds us every year that the future of aviation sometimes begins
quietly in a classroom, on a screen, in a photograph, or in a moment
of courage.

In 2025, Tdrkiye went beyond being a country hosting events during
WOAW week; it further strengthened its position as a globally
recognized leader in the field. The fact that 5 of the 15 global
awards given under the Fly It Forward Awards came to Turkiye due
to events in different provinces was, | believe, an indication of the
maturation of an ecosystem dynamic that Can EREL learned in 2013
and introduced to Tlrkiye in the following years, providing event
guidance throughout the country.

The organizations and individuals featured in this WOAW dossier,
which examines the situation in Tlrkiye in 2025, were the names
that made aviation accessible, understandable, and inclusive, rather
than “unattainable.” Let’s see who received these five awards and
how:

TEI demonstrated that a women-friendly corporate structure is not
a preference but a management model, adding a new award to the
WOAW awards.

Bahcgesehir College Lara Campus, in collaboration with Ceyda
ATMIS BATAR, who is dedicated to WOAW events, and Merve
SIMITCIOGLU, a school administrator who believes in the cause,
showed that aviation can be taught without a curriculum or flights;
moreover, it made this possible by making a large number of people
part of the same dream.

Can Erel, with 48 years of activity in almost every aspect and layer
of the national aviation and space ecosystems, demonstrated how
digital capabilities can be a powerful narrative and persuasive
space for aviation, through meticulous collaborations in “Raising

the Next Generation” efforts to achieve gender balance by granting
“Equal Rights” and “Equal Opportunities” to both biological genders.
proved how digital capabilities can create a powerful narrative and
persuasive space for aviation.

Ozde Senol, with the support of the school administration and in
collaboration with students who believed in the goal, took the Best
Artwork award she received in 2024 a step further this year by
winning an award in the video category.

However, our WOAW file in this issue pursues the question “Why
were these achievements possible?” rather than “Who won the
awards?”

Because we believe that what really needs to be addressed is

not the awards themselves, but the perspective that made them
possible. Thus, rather than simply commemorating individual
awards in the future, it is important to contribute to the formation of
a structure that will accelerate the rise of Turkish aviation.

To capture this perspective, we interviewed Mr. Can EREL, who
introduced WOAW to Tlrkiye and has volunteered as a mentor for
WOAW events across the country since the first year.

WOAW VE TURKIYE’DEN YUKSELEN SESLER
WOAW AND VOICES RISING FROM TURKIYE

YAZI & ROPORTAJ/ TEXT & INTERVIEW: OZKAN UNER
GORSELLER / VISUALS: CAN EREL

CAN EREL - Ankara “Diinyanin En Yaratici Influenceri | Most
Prolific Influencer Worldwide”

1. Sizi, Turkiye’nin WOAW etkinliklerinde alinan sonuclari ile
de taninir hale getiren siire¢ nasil ve neden basladi?

Bu yil 48’inci yilinda girdigim mesleki faaliyetlerimde
“Toplumsal Cinsiyet Dengesi | Gender Balance” hakkinda
farkindalik olusturucu ve gelistirici cabalarimin kaynaginda
asirlik vizyona dayal kuvvetli bir temel var:

Yilce kurucu ve kurtarici 6nderimizin bu vizyonunu temel alarak
toplumsal cinsiyet dengesini gelistirme amacl faaliyetlerimi

ve ayni amaci tasiyan taraflarla isbirliklerimi olusturur ve
gelistiririm. WOAW (Women Of Aviation Week | Havaci
Kadinlar Haftasi) konusunda iWOAW (Dunya Havaci Kadinlar
EnstitUsl | Institute for Women Of Aviation Worldwide) ile
isbirligim de bu sekilde olmustur.

Yurtdisinda iken, 2014 yiinda WOAW (Women Of Aviation
Week | Havaci Kadinlar Haftasi) konusunu ilk 6grendigimde,
onun onlarca yildir hava ve uzay ekosistemleri elemani olan
orgutlenmelerde “her iki biyolojik cinsiyete esit firsat taninarak
esit hak verilmesi” olarak 6zetleyebilecegim toplumsal

cinsiyet dengesini gelistirme ¢abalarimda etkili bir ara¢ olarak

CAN EREL - Ankara “World’s Most Creative Influencer | Most
Prolific Influencer Worldwide”

1. How and why did the process that made you known for
the results achieved at Tiirkiye’s Women Of Aviation Week
(WOAW) events begin?

In my 48th year of professional life, the source of my
awareness-raising and development efforts on “Gender
Balance” is based on a strong foundation rooted in a centuries-
old vision:

Based on the vision of our great founder and savior leader, |
establish and develop my activities aimed at improving gender
balance and my collaborations with parties that share the same
goal. My collaboration with iIWOAW (Institute for Women Of
Aviation Worldwide) on WOAW has also been in this manner.

While abroad, when | first learned about WOAW in 2014, |
considered it an effective tool in my efforts to develop gender
balance, which | can summarize as “equal rights for both
biological genders with equal opportunities” in organizations
that have been part of the aviation and space ecosystems for
decades. | even wrote to the iIWOAW about this

“I firmly believe in cooperation between genders. It is impossible
to imagine a bright future without the contribution of women,
especially in aviation and aerospace.

| thank the IWOAW for organizing this global celebration and
bringing this important week to the international aviation
agenda.”

| do believe in the power of cooperation between genders. It is
impossible to imagine a bright future without contributions from
women, particularly in aviation and aerospace.

Thank you, IWOAW for this special celebration for women
of aviation worldwide, and putting this week into the global
agenda of Aviation.”

The message is still available on the WOAW website.

2. In addition to your 48 years of activity in almost every
aspect and layer of the national aviation and space
ecosystems, what are the most important impacts of your
efforts to “Raise the Next Generation” in a way that ensures
gender balance by granting “Equal Opportunity’” and “Equal
Rights” to both biological genders?

In my development process, | first became a “Scientist”, then
an “Engineer,” and subsequently a “BusinessPerson”; when
viewed through the lens of the lessons learned from these
processes, it is inevitable that the goal should be to provide
equal opportunities and equal rights to both biological genders
that make up a society in its activities as a living organism. As
a scientific necessity, this should be both a condition for raising
future generations and a principle for future generations.

The second necessity is, undoubtedly, the vision of our great

founding and liberating leader, whom | mentioned at the
beginning; | consider this effort to be the fulfilment of the oath |
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“If a society does not march towards its goal with all its women and men togethe

-

it is not scientifically possible for such a country to develop and civilized.”

R & -.". 48

e |

-— Let Women Boar... | Kadin Fitkselsin...
- THrkiye soarsl | ..Tirkipe pilksalir!

degerlendirmistim; hatta bu konuda Dunya Havaci Kadinlar
Enstitlisi’ne yazdigim

“Toplumsal cinsiyetler arasi isbirliginin glicine inaniyorum.
Kadin katkisi olmadan, 6zellikle havacilik ve uzay sektoriinde
parlak bir gelecek hayal etmek imkansizdir.

Kiresel dlgekte hava ve uzay sektdriinde ¢alisan kadinlar

icin bu 6zel kutlamayi diizenleyen ve bu haftay! havaciligin
kiresel giindemine tasiyan Dinya Havaci Kadinlar Enstitlisi’ne
(IWOAW) tesekkir ederim.”

“l do believe in the power of corporation between genders.It
is impossible to imagine a bright future without contributions
from women, particularly in aviation and aerospace.

Thank you, iWOAW for this special celebration for women
of aviation worldwide, and putting this week into the global
agenda of Aviation.”

mesajl hala WOAW web sayfasinda yer almaktadir.

2. Ulusal hava ve uzay ekosistemlerindeki hemen her yénii
ve her katmaninda 48 yildir siiren faaliyetlerinin yanisira, iki
biyolojik cinsiyete de “Esit Firsat” ve “Esit Hak” taninarak
toplumsal cinsiyet dengesi saglanabilecek sekilde “Gelecek
Kusagin Yetistiriimesi” cabalarinizda en 6nemli etkiler
nelerdir?

Yetistirilme siirecimde, énce bir “Bilim insani”, sonra bir
“Miihendis” ve takiben bir “isletmeci” oldum; bu siireclerin
oOgretileri ile bakildiginda yasayan bir organizma olarak bir
toplum faaliyetlerinde o toplumu olusturan her iki biyolojik
cinsiyete esit firsat ve esit hak verilmesinin hedef olmasi
kacginilmazdir. Bu bilimsel bir gereklilik olarak, hem gelecek
kusaklarin yetistirilebilmesi icin bir sart ve hek de gelecek
kusaklari icin de distur olmahdir.

ikinci gereklilik ise, siiphesiz baslangicta andigim, yiice kurucu
ve kurtarici 6nderimizin vizyonundur; bu ¢abami ¢ocukluk
yillarimizda her gin i¢tigim o And’in,

“

Ey Blylik Atatirk!

Actigin yolda, gdsterdigin hedefe durmadan ylrliyecegime ant
icerim.

Varhgim, Tlrk varligina armagan olsun.”

seklindeki son kisminin geregi sayarim
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3. Havaclilik, bilgi kirliligine ¢ok acik bir alan. icerik
uretirken dogruluk ile erisilebilirlik arasindaki dengeyi nasil
kuruyorsunuz?

Gerek aile icinde baslayan egitimde ve gerek Ulkemizin en
nitelikli kurumlarindaki 6gretimde “Sorgulama” 6grenme
slrecinin temel ve ayrilmaz bir geregi olmustur.

is hayatimda da 6grenmeyi sadece kendi yetkinliklerimi
gelistirmek i¢in degil, yetistireceklerime aktaracak seviyede
konulara hakim olmami gerektirmistir.

Hava ve uzay ekosistemlerine yonelik, genelde egitim,
teknolaoji, is, etik, toplumsal cinsiyet dengesi, endustriyel kiltur
ve gorgl gibi alanlarda bilimin 1siginda hazirladigim igeriklerde
de belirttigim iki gereklilik etkilidir.

4. iceriklerinizde kadin havacilarin ve rol modellerin
goriuniirlugu bilingli bir tercih mi?

Toplumsal cinsiyet dengesi odakli yazilarimda, ginin
dengesini saglamada gelistirme ihtiyaci olan tarafi 6ne ¢ikarma
amaclidir iceriklerim; giinimuzde tim dinyada hava ve uzay
ekosistemlerinde bu dengenin kadinlar aleyhine oldugu da bir
sir degildir.

Bu konuda hazirladigim iceriklerde, gerekli oldugunda, kadin
havacilar ve havacilikta kadin rol modelleri,

eicerik hazirlama aninda durumun ilk agizdan sunulan ifadelerle

tespit edilebilmesi,

e Sahip olduklari firsat ve basarimlarla basta ebeveynler ve
cocuklarda farkindalik ve inang olusumuna katki saglamak,
eHava ve uzay ekosistemlerine kadin katkisinin vefa ile
anilmasi,

icin bilingli olarak tercih edilmektedir.

5. Kadin takipcilerinizden aldiginiz geri bildirimler, igerik
uretim biciminizi nasil etkiledi?

Paylastigim iceriklere yonelik aldigim geri beslemelerin yen
seyler 6grenmeme, farkh acilardan konuyu degerlendirmeme
yardimci olarak gelismemi saglamasi beni mutlu ediyor. Ancak,
cografyamizda ilgililere dogrudan mesajlarim ve sosyal medya
hesaplarimda yaptigim paylasimlarda takipgcilerin geri bildirimi,

took every day in my childhood,

“

Great Atatlirk! | swear to walk relentlessly on the path you
opened, toward the goal you showed.

May my existence be a gift to the Turkish nation.”

| consider the final line of this oath a lifelong responsibility.

3. Aviation is a field that is very susceptible to misinformation.

How do you strike a balance between accuracy and
accessibility when producing content?

Both in the education that begins within the family and in

the teaching at our country’s most qualified institutions,
“questioning” has been a fundamental and integral part of the
learning process.

In my professional life, learning has required me not only to
develop my own competencies but also to master subjects at a
level that | can pass on to those | train.

These two requirements are also influential in the content
| prepare in the light of science, generally in the fields of
education, technology, business, ethics, gender balance,
industrial culture, and etiquette, aimed at the aerospace
ecosystem.

4. Is the visibility of female aviators and role models in your
content a conscious choice?

My gender balance-focused articles aim to highlight the areas
that need improvement in achieving balance; it is no secret that
this balance is currently skewed against women in/of aviation
and space ecosystems worldwide.

In the content | prepare on this subject, when necessary, | use
female aviators and female role models in aviation,

—_—

== I

e To identify the situation as it is presented firsthand at the time
of content creation,

e To contribute to the awareness and belief formation of
parents and children, primarily through the opportunities and
achievements they have,

e To consciously acknowledge the contribution of women to the
aerospace ecosystem with gratitude.

5. How has feedback from your female followers influenced
your content creation?

I am happy that the feedback | receive on the content | share
helps me learn new things, evaluate the subject from different
angles, and develop myself. However, | should mention that

in my direct messages to interested parties in our region and
in my social media posts, the feedback from followers did

not go much beyond “icon” clicks; there were few comments
expressing thoughts, but this situation did not bother me much.
Because, especially regarding gender balance, | often prepare
and share my content as accurate observations in the time
tunnel. This often makes the content longer and more detailed
than content prepared solely for followers, and feedback on
such content requires more effort and quality time, but | am
also aware that the realities of our time create difficulties in
these two areas.

6. How many people have you met who have said, “Thanks to
you, I’'ve turned my attention to air and space ecosystems”?
What sense of responsibility does this create in you?

It was never my goal to have an impact that would lead
someone to say “..thanks to me” in terms of career choice;
especially in a field like air and space ecosystems, which involve
irreversible processes, | don’t think | could bear the burden of
such an impact. However, it is clear that my efforts to “Raise
the Next Generation” aim to consciously choose air and space-
related career fields!
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“icon” tuslama o6tesini ¢ok fazla ge¢medigini; disunce ifade
eden yorumlarin az oldugunu ama bu durumun beni ¢ok da
rahatsiz etmedigini belirtmeliyim. Clnk, 6zellikle toplumsal
cinsiyet dengesi konusunda hazirladigim icerikleri cogu

halde zaman tlinelinde dogru tespit(ler) olarak hazirlar ve
paylasirim. Bu durum ¢ogu halde igerigi -salt takipgilere yénelik
hazirlananlardan- daha uzun ve ayrintili hale getirebiliyor, bdyle
iceriklere geri bildirimin de daha fazla emek ve daha kaliteli
zaman gerektirmesi, ama ¢agimiz sartlarinin ve gereklerinin bu
iki konuda zorluklar yarattigin da farkindayim.

6. Bugiine kadar “sayenizde hava ve uzay ekosistemlerine
yoneldim, ” diyen kag kisiyle karsilastiniz? Bunun sizde
yarattigi sorumluluk duygusu nedir?

Kariyer se¢im konusunda “..sayemde” denilebilecek bir etki
yaratmak hi¢c amacim olmadi; hele hava ve uzay ekosistemleri
gibi geri donlsumsuiz sireglere sahip bir alanda bodyle bir
etkinin vebalin tasiyabilecegimi disinmuyorum. Ancak,
“Gelecek Kusagdin Yetistiriimesi” ¢abalarimin hava ve uzay iliskili
kariyer alanlarini bilingli bir sekilde segilmesi amacini tasidigi da
acik!

Ayrica, kariyer yolculuklari siren meslektaslarimin gelisim
surecini etkili kilacak, dinleyen/okuyanlarda olusturdugu enerji
ile yilmazliklarini gelistirecek etkilerimin oldugunu bilirim.

Hani “...sayemde” denilebilecek bir etki yaratma amacim
olmasa da, secimde ve gelisim slirecinde yararlanilan kaynaklar
arasinda olabilmek glizel bir duygu; vefa sahiplerinin bu
durumu -icon ile degil- diisincelerini kapsayan cimlelerle
yazili/sozlu ifadeleri ile tarafimda iletmesi gogstime takilan,
gururla tasidigim birer madalyadir!

Bu durumda, énceden paylastigim,

e Sorgulayarak,

e Konulara hakim olarak,

o6grenme slrecine daha da 6zen gdstermemi saglar. Tum
hassasiyetime ragmen, igeriklerimin zaman iginde eksik kalan,
hatali olan kisimlarini -dogru referanslari ile- kanitlayanlara da
mutesekkir olarak 6grenir ve kendimi dizeltirim.

7. Birinin hayatina dokunmak, bunu yaparken dijital
olanaklardan yararlanmak konusunda neler séylenebilir?

Bilgini ve belirttigim hacim ve sinirlar icinde “..hayata
dokumak?” igin dijital teknolojilerin etkisi ve bu etkinin zaman
icinde geometrik artmasi sahip oldugum hayat goérisiine sahip
insanlar i¢in hem sahane bir olanak ve ama ayni zamanda
korkung¢ agir yuk!

Erisim glicU ve hizi ile etkinliginiz artarken, geri donuslerin
olusturdugu sorumluluklar ¢cok daha fazla artiyor; yetisebilene
ask olsun!

8. WOAW haftasi ve “Fly It Forward” felsefesi sizin mesleki
feslefeniz ve is yapma yaklasiminizla hangi noktalarda
ortusiuyor?

Bu glzel soru ilke kez soruldu, 6ncelikle tesekkdrler...

Daha ilk sorunuzda “Toplumsal Cinsiyet Dengesi” ¢abalarim ile
WOAW faaliyetlerini nasil értistirdigimu anlatmistim.

Yillardir “Toplumsal Cinsiyet Dengesi” ¢abalarimin amaci,

“Let Women Soar, Turkiye Soarsf] | Kadin YUlkselsin, Turkiye
Yiikselir!” sloganim ile belirttiginiz “Fly It Forwardf | ileri Ucur”
sOylemine ve “Let’s Add Some Pink In Aviation | Havaciliga
Pembe Katalim” sloganina sahip WOAW etkinliklerine bakilir
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ise ortiusmelerimiz ¢cok daha net gdrulerek anlasilabilir.

9. Bu 4diil sizin icin kisisel bir motivasyon mu, yoksa daha
biiylik bir sorumluluk mu?

Hem &6gretim, hem de calisma hayatimda, cografyamizin kadim
“Marifet iltifata tabidir” séylemini, “Marifet <>iltifat” karsilikli
ve tam etkilesiminde, hem 6z-motivasyonu ve hem de 6z-
sorumluluk gelistiren etki ile yasadim; bugiin bunu disinda bir
s¢cenek var midir, emin bile degilim.

O nedenle, mesleki hayatimda sahip oldugum onlarca édil,
ozellikle de “Toplumsal Cinsiyet Dengesi” ¢abalarim ile
kazandiklarim iginde,

e Havaci Kadinlar Haftasi 2016 etkinliklerimle kazandigim
“Dlnyanin En Begenilen Organizatori - Most Acclaimed
Organizer Worldwide” 6duld,

e Havaci Kadinlar Haftasi 2020 etkinliklerimle kazandigim
“Dinyanin En Uretken Organizatéri - Most Productive
Organizer Worldwide” 6dul,

e Havaci Kadinlar Haftasi 2022 etkinliklerimle kazandigim
“Diinyanin En Uretken Organizatdrii - Most Productive
Organizer Worldwide” 6duld,

e Havaci Kadinlar Haftasi 2024 etkilerimle kazandigim
“Dunyanin En Yaratici Influenceri | Most Prolific Influencer
Worldwide” Odul,

e Havaci Kadinlar Haftasi 2025 etkilerimle kazandigim
“Dulnyanin En Yaratici Influenceri | Most Prolific Influencer
Worldwide” Odiili,

e Havaci Kadinlar Haftasi ile Turkiye'yi tanistiran ve o ilk
glinden beri Glke genelinde sundugum WOAW Rehberligi
(Mentorlugu) ile Tlrkiye'de kazanilan ve bugline kadar siren,
CE web sitemin sol késesinde yer alan ilk “Kadin Dostu”
sertifikasi,

o6zel bir yere sahiptir; ¢linki bu édller kiiresel dlgekte ilan
edilirken adimdan ¢ok daha fazla “...Turk” olarak algilanir ve
animsanir; karsiligi sorumluluk da kendiliginde gelir.

10. Havacilik igerigi liretirken en sik karsilastiginiz elestiri ne
oluyor?

Hava ve uzay iliskili iceriklerimle ilgili elestiriler cok fazla olmasa
da gercgeklerle ilgisi olmayan, guncel beklentileri oksayarak
ortaya surilen mesnetsiz karsi gorisler en sikicilari... Bunlar igin
“Islah etsin yoldan c¢ikani, yucelerin ylcesi” sdylemim var...

11. Siz sosyal medya kanallarinda da izlenen bir havacisiniz;
bugiine kadar “bunu paylasmasaydim” dediginiz bir icerik
oldu mu?

ilk sorularda paylastigim,

e Sorgulayarak,

e Konulara hakim olarak,

6grenme surecimle acgik kaynakta paylasilabilir
degerlendirmemi alan igerik nitelik ve nicelik yéninde ben
hi¢ pisman etmedi. Ancak, zamanlama hatami anladigim bazi
icerikler oldu... Ancak, bunlarin gogunda bu cografyanin artik
kontrol edilemez, takip edilemez seviyeye ulastidi intibaini
veren, ¢ogu halde yapay giindeminin etkili oldugunu da
sOyleyebilirim.

12. Oniimiizdeki dénemde iceriklerinizde hangi konulara daha
fazla yer vermeyi planliyorsunuz?

iceriklerimde odaklanilan (hava ve uzay ekosistemlerine
yonelik, genelde egitim, teknoloji, is, etik, toplumsal cinsiyet
dengesi, endustriyel kultir ve gorgu gibi) alanlar degismez,
ancak icerigin izleyiciye aktarildigi medya ve usullerin strekli
gelismekte oldugunu ifade edebilirim.

Furthermore, | know that my influence effectively impacts the
development process of my colleagues on their career journeys,
fostering their perseverance through the energy it creates in
listeners/readers.

Although | don’t aim to create an impact that could be
described as “...thanks to me,” it is a wonderful feeling to be
among the resources used in the selection and development
process; and when those who are grateful express this feeling
to me in writing or verbally, not with an icon but with words that
encompass their thoughts, it is a recognition | carry with pride!

In this case, what | shared earlier,

e By questioning,

e By mastering the topics,

enables me to pay even more attention to the learning process.
Despite all my diligence, | learn and correct myself by being
grateful to those who prove the parts of my content that are
incomplete or incorrect over time, with the correct references.

7. What can be said about touching someone’s life and using
digital tools to do so?

The impact of digital technologies on “touching lives” within the
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scope and limits | have mentioned, and the exponential increase
of this impact over time, is both a wonderful opportunity and a
terrible burden for people who share my outlook on life!

As your power and speed of access increase, the responsibilities
created by the feedback increase even more; good luck to
those who can keep up!

8. In what ways do WOAW week and the “Fly It Forward”
philosophy overlap with your professional philosophy and
approach to work?

This is the first time this wonderful question has been asked, so
first of all, thank you...

In your very first question, | explained how my “Gender Balance”
efforts overlap with WOAW activities.

For years, the goal of my “Gender Balance” efforts has been to
“Let Women Soar, Tirkiye Soars“ slogan, and WOAW'’s "Fly It
Forward]“ and "Let’s Add Some Pink in Aviation” slogans, our
alignment becomes much clearer and easier to understand.

9. Is this award a personal motivation for you, or a greater
responsibility?

In both my teaching and professional life, | have experienced the
ancient saying of our region, “Marifet iltifata tabidir” (“Talent
deserves praise”), in the mutual and complete interaction of
“Marifet <> lltifat” (“Talent <> Praise”), with an effect that
develops both self-motivation and self-responsibility; | am not
even sure if there is any other option today:.

Therefore, among the dozens of awards | have received in my
professional life, especially those earned through my efforts in
“Gender Equality,”

e The “Most Acclaimed Organizer Worldwide” award | won for
my 2016 Women in Aviation Week events,

e The “Most Productive Organizer Worldwide” award | won for
my Women in Aviation Week 2020 events,

e The “Most Productive Organizer Worldwide” award | won for
my Women in Aviation Week 2022 events,

e The “World’s Most Creative Influencer | Most Prolific Influencer
Worldwide” award | won with my X- Aviation Women’s Week
2024 events,

e The “World'’s Most Creative Influencer | Most Prolific Influencer
Worldwide” award | won with my X- Aviation Women’s Week
2025 events,

e The first “Women-Friendly” certification displayed in the left
corner of my CER website, earned in Turkiye through WOAW
Mentorship (Guidance) introduced to the country via Aviation
Women’s Week and offered nationwide since day one, and still
ongoing today,

holds a special place; because while these awards are
announced on a global scale, my name is perceived and
remembered much more as “...Turkish”; the responsibility that
comes with it is self-evident.

10. What criticism do you encounter most often when
producing aviation content?

While | don’t receive a lot of criticism about my aviation and
space-related content, the most challenging comments are
baseless counterarguments shaped by trends rather than
facts... For these, | have a saying: “May the highest of the high
correct those who stray from the path...”

11. You are also a pilot who is followed on social media
channels; have you ever had a piece of content that you
wished you hadn’t shared?
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13. Sosyal medyada havacilik anlatmak isteyen genglere,
ozellikle kadinlara ne tavsiye edersiniz?

Women Of Aviation Worldwide Week 2026 ilk sorularda kendim icin paylastigim,

e Sorgulayarak,

e Konulara hakim olarak,

o6grenme slreci sonrasi hazirlanan ve bazi ilgililerden nitelik
yoéniunde acik kaynakta paylasilabilir degerlendirmesini alan
icerigin paylasiimasi ile 6nerim olabilir. Nicelik, paylasilan

March 2-8, 2026

One week. One mission. Action in your oun way.

FH Tt Forward®!

Tabi, buglin “Sosyal Medya” olarak tarif edilen dijital medya,
basili medyadan farkh oldugunu; yazilanlarin degistirilebilir,
silinebilir oldugunu belirtmeliyim. O ylzden igerik GUretmek
oncesine gore ¢ok daha kolay, kurallari gevsek ve yiksek
oranda guvenilmez, bdyle bir medyada glvenilir kaynak olmak
icin ¢cok calisarak yapilacak én hazirlik, sabir ve yilmazlik alti
cizilen 6zellikler olabilir.

14. Eger bugiin tek bir icerikle bir kiz gocugunun hayatinda
yon degistirebilecek olsaniz, o icerigin konusu ne olurdu?

Kisi yonu kendisi degistirir, 6gretisi ile; baskasi degil... Ancak,
davranis taklit edilerek 6gretilir. O ylzden, sevgili Bahar

o |8| _ H ERIiS’ten aldigim,
77 All

584,774 98,728 2,958
; “Firsatta ve Hakta Esitlik algisi | The Perception of Equality in

Opportunity and Rights” ismini verdigim klibindekine benzer
senaryolarla ¢ocuklugun ilk grup calismalarindan itibaren
ergenlikte ve hatta genclikte “oyun” esasl akran 6grenmesi
faaliyetleri disunur, planlar ve hayata gecirilmesini saglardim.
O ylzden, bu beklentimi de hayata gecirme platformu
olusturan Havaci Kadinlar Haftasi (WOAW) tira etkinlikler gok
degerli...

It was an aﬁnazing
experience that was
life changing fe; -

4 2

Help Change the Face of Aviation

ilginize tesekkiir ederim, Can-1 géniilden...

Editér’den: “Ayni Gokyliziine Bakanlar”

WOAW Tirkiye dosyasini kapatirken, geriye tek bir net his kaliyor:

Bu basarilar tesadif degil. Bir okulun, bir kurumun ya da bir bireyin yaptidi sey; tek basina parlak bir fikir Gretmek dedgil,
ekosistem ayrintilarini bilmek, vizyon sahibi olabilmek, is birligini Snemsemek ve baskalarinin da o fikrin pargasi olmasina izin
vermekti.

Bu sayida tim 6dul sahipleriyle bir araya gelmek istedik. Ancak kapsamli bir réportaji yalnizca Can Erel ile gerceklestirebildik.
Diger 6dul sahipleriyle ve 2026 6dul alacak katilimcilari ile bu dosyayi ilerleyen sayilarda genisletmeyi umuyoruz.

Yine de sunu net bicimde séyleyebiliriz: Tlrkiye’den ¢ikan bu WOAW basarilari, tekil degil; ayni gokyuzune farkh yerlerden bakan
insanlarin ortak emegdidir. Havacilikta kadinlarin varligi bir istisna degil, dogru ortam saglandiginda dogal bir sonugctur.

Belki de en kiymetli tarafi su: Bu hikayelerin hicbiri “ulasilamaz” degil. Blylk biltcelerden ¢ok, dogru niyet, bilingli planlama,
samimi bir dil ve yilmaz bir ¢caba zinciri gerektiriyor. Eger bu dosyayi okuyan bir 6gretmen

“ben de okulda bdyle bir etkinlik yapabilirim” diyorsa...

Eger bir kurum yoneticisi

“bizim yapimizda da bu mumkun” diye disunuyorsa...

Eger geng bir kadin

“demek ki bu alanda benim de yerim var” hissiyle sayfayi kapatiyorsa...

WOAW amacina ulasmistir.

Ve simdi takvim ilerliyor. WOAW 2026 adaylari siteye eklenmeye basladi. Belki bu satirlari okuyanlardan biri, gelecek yilin
listesinde yer alacak. Bazen bir haftaya sigan sey, bir kariyerin yoninu degistirebilir.

GOkylzu hala ayni gokylzu.
Ama artik ona bakanlar biraz daha kalabalik.

WOAW 2026’ya hazir misiniz?
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sosyal medya tipini kullananlarin beklentileri ile uyumlu olmali...

The content | shared in the first questions,

e By questioning,

e By mastering the topics,

my learning process, which can be shared in open source,

has never made me regret it in terms of quality and quantity.
However, there have been some pieces where | realized my
timing was off... But in most of these cases, | can also say that
the artificial constructed public agenda influenced perception,
giving the impression that this region has reached an
uncontrollable, untraceable level.

12. What topics do you plan to focus on more in your content
in the coming period?

The areas | focus on in my content (air and space ecosystems,
generally education, technology, business, ethics, gender
balance, industrial culture, and etiquette) will not change, but
| can say that the media and methods used to convey the
content to the audience are constantly evolving.

13. What advice would you give to young people, especially
women, who want to talk about aviation on social media?

As | shared in the first questions,

e By questioning,

o By mastering the topics,

my recommendation would be to share content that has been

prepared after the learning process and has received qualitative

evaluations from relevant parties that can be shared in open
sources. The frequency of sharing should align with the nature
and expectations of each platform.

Of course, | should point out that digital media, referred to
today as “social media,” is different from print media; what

is written can be changed or deleted. Therefore, producing
content is much easier than before, the rules are loose, and it is
highly unreliable. To be a reliable source in such a medium, the
underlined characteristics may be the thorough preparation,
patience, and perseverance that will be achieved through hard
work.

From the Editor: “Those Who Look at the Same Sky”

As we close the WOAW Tldrkiye file, one clear feeling remains:

14. If you could change the course of a girl’s life with a single
piece of content today, what would that content be about?

People ultimately change themselves; we cannot change
others through teaching alone... However, behavior is taught
by imitation. That’s why, inspired by the clip | received from
my dear friend Bahar ERIS, titled “The Perception of Equality
in Opportunity and Rights,” | would think about, plan, and
implement “game-based” peer learning activities starting from
the first group work in childhood, through adolescence, and
even into young adulthood, using scenarios similar to those

in the clip. That’s why events like WOAW, which provide a
platform to bring this expectation to life, are so valuable...

Thank you for your interest, with all my heart...

These successes are not coincidental. What a school, an institution, or an individual did was not just to come up with a brilliant idea

on their own,

but to understand the details of the ecosystem, to have a vision, to value collaboration, and to allow others to be part of that idea.

We wanted to bring together all the award winners in this issue. However, we were only able to conduct an in-depth interview with

Can Erel.

We hope to expand this feature in future issues with other award winners and participants who will receive awards in 2026.
Nevertheless, we can say this clearly: These WOAW successes from TUrkiye are not isolated, they are the collective effort of people
looking at the same sky from different places. The presence of women in aviation is not an exception; it is a natural result when the

right environment is provided.

Perhaps the most valuable aspect is this: none of these stories are “unattainable.” They require not so much large budgets as the
right intentions, conscious planning, sincere language, and a chain of unyielding effort. If a teacher reading this file says,

“I can organize such an event at my school too”...
If an institution manager

thinks, “This is possible in our structure too”...

If @ young woman

closes the page feeling, “So there is a place for me in this field too”...

Then WOAW has achieved its goal.

And now the calendar is moving forward. WOAW 2026 candidates have started to be added to the site. Perhaps one of those
reading these lines will be on next year’s list. Sometimes what fits into a week can change the direction of a career.

The sky is still the same sky.
But now there are a few more people looking at it.
Are you ready for WOAW 20267
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